Emirates
LEISURE RETAIL

This Employment Contract s made on 3+ of May 2011 and is effective from [TEC] the

A) Emirates Leisure Retail LLC, of PO Box 122198 Dubai, United Arab Emirates (hereina
the “Company®); and

B {hereinaftar refefred to as
the "Employea’).

1. Recitals

In consideration of the covenants and agreements herein : willing to employ the

Employes and the Emplayee is willing to be employed by gy on the lerms & conditions st forth in this

Employment Contract. Mow, the parties hereby agree as
2. Employee Pariculars

Nationality:
Date of Birth:
Place of Birth;

3. Employment

A} The Campamr hereby employs, engages and hires the Employee in Grade 9 on the Company's salary
and staff graang sysbern asa Sarurlua Attendant and the Emplu]rae accepls and agrees fo

B) The Employs@Shall perform such services within the scope of the positon and e job description and
shall also rendehsuch other additional services and dufies as may be assigned o himfher from fime to

5 that he'she will al all times faithiully, industricusly and to the best of histher ability,
nis perform all of the dutles thal may be required of and by him/her pursuant to the lemms of

of work will be United Arab Emirates (UAE} and ihis is where the Employee will be based.

The Company has other work places in the member states of the Gulf Cooperation Gouncli (GGG} and other paris

f the world, The Employse hereby agrees that the Company, in light of s business needs, may require the
Employee 1o work in any of these countnes and that the Company may relocate the Emplayee In line with its
relocation poficy and procedure.
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6. Term of Employment

The lerm of this Employment Contract shall be a period of three (3) years commencing from the 5
subject however to possible pricr terminalion as provided in this Employment Contract and the provisi
UAE laws. At the expiration dale, fhis Employment Contract shall be considered renewed for an
three (3) years provided thal neither party does not submit a writlen notice of its desire not 1o re
than two (2} months before its expiry.

The effective dale of this Employment Contract shall be the date first sat forth above, however all and
enlitlements of fie Employas shall be calculated and commence from the Start Date,

7. Frobationary Period

The first 6 months of the Employee's employment with the Company will be
period, the Company may terminate employment of the Empluyee without natice and
service gratulty or any compensatory benefits.

€. Company Sponsorship

The Company will apply to spansor the Employee for hisher e 84 in the United Arab Emirates,
Employment of he Employee is dependant on the successiul cample sponsorship application process,
which includes satisfactory medical clearance. The Company reserves aht to terminate this Employment
Contract without any lisbility toward the Employee should there be any emsswith the medical andlor
sponsorship application process,

The Employee will be required fo provide the Compan following documents to process the employmant
visa)

£l

g) Employment Conlract duly signed.
b) Copy of the Employee's passp

) Copy of relevani Professional
d) Reference letters (when requested by
g} 20 Coloured photos on white background o Jcms x4 cms,

8. Obligations of the Employes

Unless specified otherwise
general terms and condltions

ent Contract, the disciplinary and grievance procadures, and ofher
ed in the Company Policy, will apply lo the Emplayes.

res are available on request from the HR Department On signing this
cknowladges that It is hisher responsibility to read, understand and abida
and glso to be bound by them for the purposes of fulfilling hisher

The Company's policies and
Employment Contract, the Emplo
by the Company's policy and pro

. or no later than 30 days from the Start Dale, the Employee must provide the Company
with detalls offiis/her bank account in the UAE that the Employee wishes the salary and any payments by the
Company to be paid into. Salary will be paid inlo this bank account at the end of each month,



b} Accommodation

The Company will provide the Employes wilh shared accommodation, with other employess. When
employmant of the Emplayes with the Company ends, for whatever reason, the Employes must vacate
Ihe Company's accommedation immediately. The Company shall have the right to deduét from Ihe
Employee's final settlement any portion for owerstaying in the Company's accommodélian. If the
Company cannot provide the Employes with accommodation, the Company will pay to the Employes an
Accommodation Allowance of UAE Dirhams 600 per month.

c) Transport

The Company will arrange for necessary transport between accommedation and the workplace of the
Employee, at the beqinning and end of the working duty. If the Company cannol provide the Employee
with transport, the Company will pay fo the Employee a Transport Allowance sl UAE Dirhams 300 per
month.

d}  Alr Ticket

The Company will pay for one retum economy flight ficket between the UAE and the Employes's
hometown [Ukraine] once in every two years. The Gompanyg will purchase this flight ticket afler the
Company approving the dates of the annual leave and the Emplogee is traveliing. I the Employee does
not use this flight ticket, the Employee will nof be entilled to a cash pagment instead, Please refer to the
LTA policy available from HR for more information.

11. Working Hours
The daily working hours are 8 hours per day with total workinig hours af #8 hours per wesk,

Due o the nature of the Company's business, the Empliyeswill be required to work on a rotating shift basis which
will determine fhe working pattern in terms of warking days and days off. The Company will provide the Employes
wilh details of the shift rota one week in advance.

The Company may at its sole discrefion change the working hours or shift of the Employee as necessary, in light
of iis business needs and the requirements of the oullel in which the Employee warks.

12, Annual Leave

On sugcessiul complelion of ihe probationary pericd, the Employes will be entitied to 26 working days paid leave
ayear.

The Employés hereby agrees fo lake aifual leave or other leave entitemants at a time or times canvenient to the
Company: The Company may inform {he Employes when hefshe may take annual leave in line with its business
needs.

Th!.? annualisave yearwilbbebased on the Employee’s Start Date, The Employee must use histher annual leave
entilement before the end of hisher leave year. The maximum number of days caried forward from any year to
the follewing year will be 5'days. Any unused leave in excess of 5 days will be lost.

The Employee will be‘entiled to all days declared by the local autharities as public holidays for the private sector
in the United Arab Emirates. In the event that the Employes is required to work on these days, the Company shall
give the Employee olher days in lieu of such days al another fime. This must be taken at a ime convenient to the
Company and be used within one month from the day the holiday Is declared in the Uniled Arab Emirates. Any
unbised holidays within this period will be lost.



13. Sick Leave

On successful completion of the probationary penied, the Employee will be eligible for paid sick leave {provided a
doclor's certificate is provided to the Company) as follows:

a} The first 15 days with full pay.
b) The following 30 days wilh half pay.
¢} Any subsequent periods without pay.

The total sick leave should not exceed 80 days during one vear, imespective of whether il is divided or conlinuous;

The Employee must follow the Company's sickness policy and provide medical cerificates in line with the
requirements of that pelicy. The Company also reserves the right to ask the Employee to have a medical
examination by a medical practiioner of its cheice. If the Employee does not undergo this examination, the
Employee may not be paid the sick pay and the Company may take appropriate flsciplinary action against the
Emplayee.

14, Healthcare

The Company will provide the Employee with a Company appointed mediggl surance scheme, which will provide
medical cover within limits and regulations outlined in the Company p@licy and il accordance with the procedures
defined by Ihe insurer,

The Employee must read and understand the policy and guidelings related faf more information,

Compensation for work related iliness, injuries or death will ba adminislered in accordance with the insurer and the
laws of the United Arab Emirales.

15. Termination of Employment

The Company may terminate this Employment Contract without notice and payment of end of service gratuity for
any of the reasons set out in Arlicle 120 of $i& Labour Law. Further, the'Company may lerminate this Employment
Cantract withoul notice fer reasons set out in Aricle 88 of Iiekabour Law. The Company's Disciplinary Procedure
details other circumstances that may lead to immediate lermination without pay.

At the end of the Employes's employment, the Emploges will recsive the outstanding dues computed in
accordance with the provisions of this Employment Contract and the Company's Policy. The Emplayee's final
sattiement will be subject to deduction of any outstanding amounts due to the Company by the Employee and
retention of UAE Dirhams 250 Whish will be forwarded to the Employee after 2 manths, less any items payable
by the Employee which may come 16 ight afiérthe Employee's depariure.

If the Employee wishes to lerminale fle Employment Contract sooner than its end date, then the following shall
apply:

1. The Employee will have to cOfipensate and pay to the Company a sum equal to 45 days of the basic
saldry.

2. The Employes will be responsible for histher own repatriation.

% Mo end of service gratuity will be paid,

16. Confidentiality

The Employee shall not at any time or in any manner during or after expiry or termination of hisfher services wilh
the Company, eitheidirectly or Indirectly, divuige, disclose or communicate, other than for the benefit of the
Company or for noal business practice, lo any person, firm, corporate or other party in any manner whatsoever
« any infermaticn concerning any matters affecting or relating to the business of the Company,



This includes but is not imited to any of its customers, agents or otherwise the prices it obtains or has obtained for
fhe sale of, or at which it sells or has sold, its products of any other information concerning the business of the
Company, its manner of operation, its plans, processes, or other dala without regard lo whether all of the
stated matters will be deemed confidential, material or Impartant, the Company and the Employee specif
expressly sfipulated that as betwean them, such matters as important, material and confidential and
lhe effective and successful conduct of the business of the Company, and the Company's good
braach of the terms of this Article shall ba a material breach of this Employment Contract.

17. Non-Competition

The Employee hereby underiakes and agrees thal upon expiry or terminafion of this Employment Contract for
whatever reason, the Employee shall not work for, engage, direclly or indireclly or Wrough any corporalion or
association in any business, enterprise or employment which solicits business, rms services or delivers
goods that are competitive to those of the Company in the United Arab Emirates i
date of hisfhar employment wilh the Company, The Company and the Employee agree
and reasonable; however in the event thal a court should deciine to enforce these provisi

restricive to the Employee.

18, Possession

for whatever reason, the Employee shall then refurn lo
the Employee's possession or under the Employee's co
work products which are connecled with or denived fro
obtained from the Company shall be either retumed to
Upon termination of the Employes’s employment with th
Cormpany any computer, software, mohile phones or others
business of the Company.

or as appropriate permanently desiroyed.
mployes agreas o refumn o the
er possession and are used for the

14. Islamic Traditions & Country Laws
Al all times, the Employee must respect Islamic religion & laws in fiorce within the United Arab Emirales, as

well as its customs and traditions, In addition, the Employee giust always refrain from engaging in any activity which
is defnmental to the reputation and security of the United Arab Emirates.

20. Governing Law

Dubal, United Arab Emirales, and shall be subject lo, construed and
in force in the United Arab Emirales,

This Employment Conlract is m
intarpreted in accordance with tha la

HEREQF this Emplay
ritten,

Contract has been signed by the two parties hereto on the day and

SIGNED:
MA. KATRINA N NAME OF EMPLOYEE

RE&RUITHENT TALENT MANAGER

or and on behalf of Cumpany_ by the Emplayaa
T oAy — B DATE

For ELR
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