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22 May 2011

Dear

We are pleased w offer you a positon as Sakes Person in accordance 1o the followi
with effect fram the date of joining:

Lo Salary Y Basic Dhs
Cost of Living Allowance
Accommadation Allowance
Transport Allowance
Total per month Dhs

. leave © 30 days annual keave per annum to be a
Tolicy.
it AirTicker @ Annual Air ticker for self after completing once'™s | service, for the sector
UAE { Kicv | UAE, - Fronomy/ Excursion. {Subj& ity of regular
and direct flights between the noted sector)

v, Medical : Seaff Medical Insurance Cofer for self as per the Compan

v. Other : Cover under Company’s
Benefits Grutuity as per UAL Labou
Incentives in line with Com

vi. Remarks : Salary Revision of AED 500.
periad of six months.

ife & Accident Insursnce Scheme
Company Policy

er artched details

mpistion of probation

Thie wial remuneraton inclusive « atfed above will be paid in arrcars at the end
of cach month. Your employment with th y
Conditions of Employment as detailed in the wing pages of this contract. Your emyployment is also

conditional upon abraining satisfactory referen e course and availability of an Emplovment Visa.

You are requested o acknowledge acceprance of the E viment Contract, by signing and retluming one
copy of the congract along with vour passport copy, cofies of certificates both educational and professional,

537/1336 or Fax Ne: 409714 2825120}

dn Resources Madager
aver Insignia

General Terms and Conditisss of Employment
Sales Incentive Scheme
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Insi; Incentive Scheife 2010 - 2611
Sales Staff Ms Blanutsa

We are pleased 1o advise you that you will be emitled to Sales Incentive as per the [ollowing scheme, with elfect
from 1™ ol July 2010:-

L Monthly Commission Scheme

Payment of incentive under the scheme would be based on achievement
Stare/Department of your Posung. which will be conveyed Lo you by your Managér

weted sales largets

Sales Turgets arc based on net sales Lo be achieved each month commencing start ol this s
c.iur'mg this period will be treated separalelw.

.m.lual incentive will bc paid as per the following Schedute.

Achievement (%)

100% - 114%
; 115% - 129%
| 130% & above

1L Top Achiever Scheme

I'he top sales achiever in the storefloor will be e
achieved This also applies if the storefloor achi
commission payout.

receive 1,000 Ihs regardless If the store target hus been
sted siles tarzet and will be paid on top of monthly

This additional mecentive 1s subject 10 employee achiev dividual sales rarget

L. General Terms

and shall be renewed! reviewed: amended: altered
r am. other form of variable pay. The scheme will
imanclnl vear if no changes are communicated within the fiest

1. The Scheme is valid from 1% 4uls
therealter and replaces any earlier schel
be considered awromatically renawed for
quarer of the new financial year.

2 The incentive will be computed on 3 monthly basis
have achieved 100% of your individual sales targe
order o qualily for this incentive|

4id along with Lhe follewing month's salary. [You must
‘hich will be communicated to you by the manager in

3. The scheme will'be appli durtng municipal sales and special ofler/ sales.

dent of previous or succeeding months,
3. Swck discrepancy, |
which discrepancy is fing
payahle for that munth, or,

d, and/ or, ffom the incentive varnings of succeeding months if there aic no Inceritive
incentive carming fulls short to tic over the stock discrepancy value

SN L TRt L) Ayt LY e Sl a2 ALY
A Iy wragpes LD, C R Mo e fugesanst capaal 2042 300

T i g ¥ - Jrmad! U by SAYITT by e mmd gt e
220 PO Boa 2622, Dube:, Untes AapEmratas, Tel 4927 42077111 Fan 43/ 42822100




12,

13.

The above terms and condiions shall, from the commen

The Employee will retire from the services of the Company on attainung the age of 35 years,
For this purpose the age records with the company at the time of appointment shall be
considered as final and conclusive.

I'he Company will deem to take the permanent address as mentioned
as the Employees postal address for all communication. All
commumication from the Cempany will be to this address, includi
employee. In case of any change of address the employee is rt,qucstcd
management the same within a week of such a change.

In the mater of service conditions the Employee shall be gogerned as per the rules
Human Resources policy of the Company and Federal
ume.

cof, operate in substitution
ween the Company anl the

Emplovee without prejudicing in any manner the rights of the Eny nder any terms of service

in detail the various grounds for,

[n brief these are as follows:

"8

Producing false documents or certi
natonality, ete.
Appointed under probaton and the termisiation happened dunng that period or a1 11s end.
0 error causing a large Gnancial loss provided that the Employer informs the
the incident within 48 hours.

Violation of 38 : 1 1 Instructions.

Continued failure it basic duttes provided in the contract after documented
investigation and witten warning that repetition will result in termination of the contract.
Disclosing confidéntial information.

Conviction of any tating 10 breach of honesty and public morals,

Being found drunk oy vicated at work.

Committing a phys:cai assault on employer, manager or any colleague.

Absence without permission for more than 20 interrupted davs within one year or more
than 7 continupus days.

or,giving false personal information regarding
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